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Abstract 
Learning should not be hindered by ones' age, gender or capacity of literacy. But very often people's right to learn is limited 
exactly due to these reasons. This paper shows how a group of older people, organized by a community leader to form a learning 
group, used multiple approaches in order to overcome the obstacles that block people, especially women, from learning. The 
learning group lasted for more than four years, and they were invited to attend the commencement of a nearby university.ġ
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1. Introduction 
In 2006, Chang Jrong community, a retired military housing community, invited Dr. Huang, the co-author of 
this paper, to lead an older people s learning group. The purpose of this group was nothing like younger people s 
adult education programs which might aim to gain new skills or knowledge for future careers. The leader of the 
community, Miss Pan, coauthor of this paper, indicated that the community need was not for business or for 
personal future career development since the members of the group are all retired or homemakers. She said that the 
purpose was to expand the world view of the seniors in the community, and, since the target member are the 
volunteers of the community, to strengthen the solidarity of the group so that they are empowered and able work 
together. It is a sort of human resource development process.  
Throughout the four-year process, the coauthors kept working together, designing each semester s structure and 
content, monitoring the atmosphere of the group, and reviewing the results of each semester, making changes when 
necessary. This paper is based on the experiences of our planning, execution, observations and reflections. We 
summarized lessons and implications learned.  
 
2. A four-year journey 
The group has lasted for more than four years. It operated on a college semester system. The number of the 
group members kept growing from 20 up to more than 50 (Table 1). There are more women than men in the group, 
but the ratio of men also kept growing, which is unique in Taiwanese communities.  
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Table 1 Number change of the group member of first six semesters. 
 
 I II III IV V VI 
New comers  17 9 7 12 5 
Withdraw  8   5 2 
Total 20 29 38 45 52 55 
 
The name of the group in Chinese was actually a study group , but some of the group members, especially 
women, are illiterate. We had to find ways for them to participate and contribute. As a result, the study group 
watched a lot of movies, took a number of outings, and organized some guest speakers, so those who were not able 
to read, could still actively learn. The group also planned group discussions after movies or speeches. Storytelling 
using the members  old pictures or according to season s festivals are ways for members to contribute their life 
experience to others(Table 2). 
 
Table 2 Types of activities for the group 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Translate and modified from:  Wu Yu Mei, (2011) Study Group as community volunteer training strategy  A Case 
Study of Chang Jung Community, Tainan, Taiwan. Master thesis, Chang Jung Christian University. 
Homework, which everybody complained about through all semesters, was to connect the members  family 
with the group, so the families knew what their parents and grandparents were doing in the class. Family members  
review and signature were required in their home work. 
The group was invited to join a nearby university  2010 graduation commencement, when it happened to be in 
their fourth year of study. It was arranged so the group sat in front of all the students as a model of no limits to 
learning.    
In terms of the content of each semester: we deliberately focused on three areas which were decided on by the 
leaders of the community and the instructor. They are gender issues that related to the history of the members  
generation such as war and peace, diasporas and settlement and seasons and holidays.  
 
 Movie Talent show Outing Holidays Others Total 
I 
2006/7/21~10/13 2 3 0 1 0 6 
II 
2007/3/10~6/16 6 1 1 0 0 8 
III 
2007/9/29~2008/1/20 4 1 2 2 0 9 
IV 
2008/3/1~6/7 2 4 1 2 0 9 
V 
2008/9/6~12/20 2 4 1 1 0 9 
VI 
2009/3/7~7/4 4 2 2 1 0 9 
VII 
2009/9/19~12/26 3 2 3 0 0 8 
VIII 
2010/3/13~6/19 1 2 1 2 2 8 
IX 
2011/3/19/5/28 2 3 2 0 0 7 
Total 
26 22 13 9 2 73 
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3. When the teacher is out of tricks 
To organize such a study group in a creative way using a variety of experiences can be exhausting. In 2011, 
when Huang was finally not able to provide another semester of class, the group members organized themselves and 
led the learning process. A new type of community activity began. Instead of being students in the study group, they 
became teachers contributing their skill and knowledge to teach others. And they worked as a team to share the load 
of the teaching job. 
In November of 2011, when the first semester of this new type of activity came to an end, a lot of positive 
feedback was given to the voluntary leaders who were former members of the previous study group. 
 
4. Lessons and reflections 
There are many lessons learned from the senior people s study group. First of all, people can learn and are 
willing to learn. It is the challenge for those who assume the teaching responsibility to find ways that fit the age, life 
experience, and capacity of learning of the students. 
A lesson we learned from assigning homework is that people are capable of taking challenges, even though 
they might complain. Every semester we gave different types of homework, because they complained that previous 
ones were too hard. Very often the new type of homework was not easier at all. People then complained again, but 
they all finished each homework assignment and were rewarded. 
We used to think Taiwanese people in general tend to reserve what they have to say for themselves, and are not 
willing to express personal opinion publicly. The experience of our group showed that, when they have confidence 
in themselves, they will actively express themselves.  
Variety and being creative is among the key factors for adult learning to be sustained. One of the members 
responded that we have been doing the same type of workshop for too many times and people began to feel bored.   
The adoption of a semester  system is a good way for the group to recess and the leader to reorganize and plan 
for another beginning. People would look forward to next semester. 
When the group members took on the teaching role, that can be considered as a major achievement of this 
learning group. From our point of view,  potential resides in the community, and will be exposed when there is a 
need.  
A reflection for the instructor himself is that while focusing on teaching  the adults, the instructor himself 
forgot to prepare for teaching for the long term. Such preparation may include inviting other experienced colleagues 
to join in teaching or alternating teaching for some semesters. The instructors or the leader of an adult learning 
group should be prepared that his or her knowledge can be sucked out , therefore a learning group or system for 
adult education practitioners should be established as a support for sustainable adult education.    
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